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(Setting a Two-Year Plan?)

L TAE AN  BMERALENEAPSR IS T — @ ALHER
Ty 4TI EAPW F31 & 0 IR T RIRFEAPAY AR L E I 0 B FiE R

BT THrss R

Wanting to create immediate value, Dow Chemical developed a two-year

plan with specific goals and objectives to heighten awareness of its EAP

and maximize its contribution to workforce success and performance

By Linda Sutton, M. A., LCSW, CEAP
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(Understanding the Essence of Employee

Assistance?)

B I 7 5 Bk Tl e TAERIZPIEE » T aA A BRILAS

H AR

EAPs need to firmly position themselves in the "world of work" and con-

tribute to enhancing the value of human capital.

By John Maynard, Ph.D., CEAP
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